Level 4 Brokerage:
Synthesising new beliefs or
behaviours that combine
elements from several
groups

Plant Science
Educational
Research
Occupying a liminal state
within the educational
research, information
technology and plant
sciences disciplines
maintained our freedom to
translate, coordinate and
align the research objectives
between these fields
(Garsten, 1999)

Liminality

As research associates we have worked
through a cycle of collaborative action
research to improve teaching and learning
outcomes of small group tutorials in Plant
Sciences at the University of Cambridge.
With academic backgrounds in plant
sciences, we have developed an
understanding of educational research
theories. Being ‘liminal’ to both the plant
sciences and educational research
communities has been essential to our role
as mediators between plant science staff and
students, educational researchers at CARET,
and other university departments. This
poster summarises our insight into the value
and nature of brokerage in higher education.

Brokerage is supported
by the following
boundary crossing
objects developed within
the Teaching for
Learning Network
.,
(TfLN) (Irvine
2007)

Level 3 Brokerage:
Drawing analogies between
groups ostensibly irrelevant
to each other

Toolkit to facilitate
a ‘space for
engagement’

Level 2 Brokerage:
Seeing how a belief or
practice in one group can
create value in the other

Use and adaptation
of a set of themes
associated with
teaching and
learning in higher
education

Participation in
meetings including
representatives from
different groups

Level 1 Brokerage:
Making people from
different groups aware of
the interests and difficulties
of another group

Theory of comparing
conceptual values with
practices
Commitment to
consideration of
student voice

Burt identified four levels
of brokerage through which
value can be created by filling
structural holes between
communities of practice
(Burt, 2005)
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